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Abstract 
This  project  is  developed  to  uncover  major  gender  inequalities  in  the  current  Japanese
society, both in terms of the labor market and the welfare state, as we argue these are closely
connected to the issue. The inequalities are described as mostly family, educational, and work
oriented, as we uncover their connections to the alarmingly low rate of female workers within
leading  positions  in  today’s  Japan.  This  has  been  stated  as  a  national  problem,  by  the
Japanese prime minister Shinzo Abe, as studies have shown large financial casualties as a
result  of  this  imbalance.  In  conjunction,  we  will  be  looking  at  the  development  of  the
Japanese welfare state, in relation to the gender inequalities, to understand how those two are
connected.
We will determine the current difficulties of the welfare state, described by current statistics,
in  order  to  gain  an  understanding  of  the  developments  in  relation  to  the  welfare  state
throughout time. This will provide us with an understanding of the challenges and difficulties
the Japanese welfare state has encountered, and how well these challenges has been resolved
in relation to gender inequalities.
To  understand  the  evolution  of  the  female  gender  models  within  Japan,  we  use  the
“Preference Theory” developed by Catherine Hakim, in order to categorize the stages of the
perception  of  the  gender  evolution  in  regards  to  both  the  educational  and  employment
evolution.  
We compare these patterns to the studies Hakim made in Spain, to determine if parallels can
be drawn in regards to the female gender evolution. In the timeline, we focus on a historical
aspect, starting from the 19th century, the main reason for selecting this era as our starting
point, were because of the major political and industrial changes that happened during this
period in  time.  With the inclusion  of the industrial  revolution  within the cotton  and silk
industry and the fall of the military government, leading to a democratic governance. 
We continue on to describe the evolution of the female worker within the Japanese society, in
relation to the welfare state, looking at the three different areas: Family, education and work,
as  we will  be  exploring  areas  such  as  childcare  and  child  support,  maternity  leave,  job
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security and handling of the elderly. Based on our findings, we will be able to establish our
conclusions in relation to our sub question, which then will lead us to the conclusion of our
main research question. 
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Problem area
This project focus on the major inequality in the Japanese gender based working society. The
recent development within the Japanese government a goal has been placed of getting 30%
more women into leading positions within the Japanese labor market, both in terms of the
public and private sector by the year 2020. (World Economic Forum, 2014).  
It is stated by the Japanese prime minister Shinzo Abe (Berlingske Tidende, 2015), that the
increase is a necessity to keep up the growth of the Japanese economy. The investment bank
Goldman Sachs (World Economic Forum, 2014) has stated that, if equality was introduced to
the  Japanese labor  market  in  terms  of  employing  an  equal  amount  of  male  and  female
workers, this would lead to a 9% (Trading Economics, 2015) increase of jobs nationally, and
a 13% GDP (World Economic Forum, 2014) increase for the entire country.
The government has even gone as far as offering companies in the private sector a financial
boost, which would be translated into around USD 2376 (Berlingske Tidende, 2015), if they
applied these  changes  to  their  own company.  Yet,  the  initiatives  and  idea  of  a  massive
increase of wealth in the country still have not changed the mindset, and their actions have
been seen as complete failures.
Today 63% (World Economic Forum, 2014) of Japanese women are employed, and a huge
portion of those are  not  even working full  time.  Looking at  leading positions  within the
Japanese  working force,  only 11% (World  Economic  Forum,  2014) of  the  top  spots  are
occupied by women. The problem leads back to a cultural aspect of the Japanese society,
where men and women have had special roles in the society, both in terms of family matters ,
and in terms of the working area This has changed with the current globalization and the wish
of equality being stated by a growing number of female activists.
During the late 20th century women's movements were being formed and violence occurred,
with  executions  of  leading  female  activists  being  conducted.  Even  so,  the  question  of
inequality has not been solved. Looking back at the financial aspect, even females in work
has a lower salary than males working in the same exact profession. In general, women are
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only being paid around 70% of the male income, for doing the exact same task. (Berlingske
Tidende, 2015). 
Evidence even points towards the salary gap being much higher when looking at the general
income rates for male and female workers, with the Japanese gap being rated as the 79 th worst
in the world based on income rates. (World Economic Forum, 2014). This even goes as far as
estimating  the  female  income  to  be  around  23000 USD/year  while  the  male  counterpart
earning around 48000 USD/year  (World  Economic  Forum,  2014),  and speculations  have
been made that this is mainly due to female workers being employed in lower professions.
So from the perspective of the recent development in the Japanese politics, major changes
have been made, to encourage companies to accept more women into leading positions. Not
only  that,  the  amount  of  employed  Japanese  women  is  dangerously  low,  even  though
evidence points towards a major boost in the Japanese economy if more were to be employed.
Research question and sub questions
The issues mentioned above leads to the research question:
How have the changes in the Japanese welfare state altered the role of the Japanese women
within the labor market over time? 
With the following sub questions:
1) Which kind of theoretical perspective is relevant to analyze how the role of the Japanese
women has changed? 
2) What are the main challenges in the Japanese society,  and how are these linked to the
welfare state?
3) How and why has the Japanese female gender role and welfare state changed over time?
4) Why is the female participation within the management field of work so low?
5) What are the remaining challenges in the Japanese welfare state, gender inequality, and
what can be done? 
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Limitations
The inequality conflict in Japan as a whole is a major subject, with countless factors and
areas, both in terms of political  aspects, private sectors, governmental sectors, NGOs and
global  influence.  This  project  covers  the  issue  from  a  social  and  historical  perspective
because we believe the answer lies within the historical development and the current Japanese
welfare state. The main focus will be around the welfare state in Japan, from a historical
perspective, as stated in the research question. 
From a historical aspect, the focus will be on the 19th  to the 21th century, with a focus area
being the late seventies, as it was during that time period, that the women equality revolution
started. In terms of the target group of women within the Japanese society, the focus will be
on  the  high  educated  women  as  the  amount  of  men  and  women  achieving  a  high  end
educations  in Japan is  about the same.  This highly contradicts  the fact that  only 11% of
women in Japan are employed in leading positions.
Methods
In this chapter, we will describe the methods we used in order to conduct our study. The
methods listed will describe the type of data used and the structure of our project. 
Empirical data
The type of academic empirical data used in this project can be divided into three categories:
Articles, books, and websites. The articles used are journal articles and news articles. 
The reason for using these articles is to get information on recent affairs within the Japanese
welfare state, labor market, and the inequality gap. The reason behind the use of the books is
to assemble knowledge regarding the historical aspect, and that it is simple to get access to
literature on these events. Also, books were used to collect the theories stated in this project.
The  websites  were  used  to  find  recent  literature  such  as  articles,  and  to  get  general
information of which we could not find  elsewhere.  The websites were confirmed as being
validated sources, and we kept awareness that over time, the websites might be updated or in
other ways altered. 
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Primary and secondary data
Our sources have consisted of two types of data: Primary and secondary. The primary sources
consist of pure, unanalyzed numbers. The ones we have used to build up our graphs during
the “The challenges in the current Japanese welfare state”. Data we have made into secondary
data, by analyzing upon. The secondary data, data analyzed and possibly influenced by the
author, has been the main type of data in both our historical  timeline and our theoretical
approach. 
The structure of the project
Our project originates from our research question, as a result of the current inequality of the
Japanese  labor  market  in  relation  to  gender.  We will  start  out  by describing  the  current
Japanese welfare state and its challenges of today. After we uncover how these challenges
came to be. Mostly we are looking from a historical perspective, as we believe that historical
events are the main source of knowledge to understand these challenges.
The use of sub questions
On behalf of our research question, we have chosen to create five sub questions, in order to
narrow the perspective of our main research question into categories. These five categories
will allow us to dictate the exact path our project will take, and which areas of interest we
will  be  including.  Once  we  have  reached  the  point  where  all  the  sub  questions  can  be
answered, we will also be able to answer our main research question.
The use of theory
We  have  decided  to  use  two  theoretical  approaches:  The  preference  theory,  created  by
Catherine Hakim and the welfare theory created by Gøsta Esping-Andersen. The two theories
allow us to analyze the two main areas of our project: The Japanese welfare state and the
female gender role evolution, with a theoretical approach. Furthermore, the preference theory
allows us to characterize certain events in relation to the timespan of our timeline, in relation
to the three preference categories. 
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Theory 
This chapter describes the two theories used: The preference theory, the welfare state theories
made  by  Gøsta  Esping-Andersen,  together  with  a  general  explanation  of  the  ideologies
behind welfare in East Asia.
Catherine Hakim’s preference theory
The preference theory is useful to identify the preference women in today's society choose
when it comes to careers and family lives. The theory has been tested and analyzed in Spain
and United Kingdom, conducted by Hakim herself. This project uses the theory in order to
identify if preference groups exist in Japan, and how the Japanese welfare state and society
have helped evolve these preference groups.  
The preference  theory explains the diversity of work and family lifestyle preference in the
modern society. The theory of preferences is divided into three preferences of life categories
for women in their choices for ideal family and career opportunities.
● A life model with focus only on career opportunities.
● A life model where the preference lies around family and the household.
● A model of a combining between family and work. (Hakim, 2003).
The reasons that women have these opportunities  available  to them  has its  origin in  five
historical changes in Europe and the United States:  
● The contraceptive revolution which, from about 1965 onwards, which gave sexually
active women reliable control over their own fertility for the first time in history. 
● The equal opportunities revolution,  which ensured that for the first time in history
women had equal access to all positions occupations and careers in the labor market.
In  some  countries  legislation  prohibiting  sex  discrimination  went  further,  to  give
women equal access to housing, financial services, public services, and public posts.
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● The expansion of white-collar occupations, which are far more attractive to women
than most blue-collar occupations.
● The creation of jobs for secondary earners, people who do not want to give priority to
paid work at the expense of other life interests.
● The increasing importance of attitudes, values and personal preference in the lifestyle
choices of affluent modern societies. 
These changes began around the 1960’s and onwards around the western world, the most
successful examples being in the United Kingdom and Spain. The ones who benefited most
from this freedom and choices are younger women, as women in the elder generation grew up
without  these  opportunities.  They  also  grew  up  without  the  idea  of  making  one’s  own
lifestyle choices. 
“It is the contemporary ethos of personal choice, autonomy and self-realization that makes
everyone free to express and forced to choose their identity”. (Hakim, 2003 pp. 8).   
 
The preference theory is useful in the analysis to see what preference there is available to the
female gender, as it sets standards in how to choose between career or family, as this theory
identifies the three different preference groups in the Japanese labor market. 
The historical change in the preference theory can be used to make a comparison between the
change in  European countries such as United kingdom and Spain, to  compare them to the
historical development in Japan especially in the period of Japan turning from an agricultural
society to an industrial based society, during the 19th century. 
It was doing the industrialization in which also created an expansion in white collar jobs that
was  attractive  to  female  workers.  Another  useful  aspect  of  the  preference  theory  is  the
description of how free Japanese women are to express their own opinions and make their
own choice when it comes to life style preference and choices between family and career.
(Hakim, 2003).  
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Gøsta Esping-Andersen’s theory
The incomplete revolution  
This project uses Esping-Andersen theory about “The Incomplete Revolution”,  examining
some of the challenges encountered by women regarding the future in the labor market, and
caring for a child. The theory also examines how men, women, and the welfare state in Japan
are adapting to these new roles and changes. The incomplete revolution is one of Esping-
Andersen’s  most  current  work and therefore  used in  this  project  to  find the  most  recent
updated information regarding the welfare state theories. (Esping-Andersen, 2009).
Welfare in East Asia 
Introduction
This chapter presents the welfare state, and what role the welfare state has in the East Asian
countries with a specific focus on Japan. First we will explain the East Asian exceptionalism
phenom, and what meaning the social  politics have in the East Asian countries and what
future and challenges the welfare state have in East Asian countries. 
East Asian exceptionalism
In  Asia,  the  role  of  the  state  plays  a  much  smaller  role  in  terms  of  social  security  and
financing of welfare if one made a comparison between other OECD countries. Japan is that
country that uses most of its GDP on welfare. Japan uses around 18.6% of their GDP on
welfare.  Most countries in EU and most OECD countries use between 20.5-27.5% of the
national GDP on welfare. (Peng and Wong, 2010). In that perspective, it is worth mention
that China and Hong Kong only uses between 7-10% of their GDP. The term East Asian
exceptionalism comes through a series of welfare studies done in 1990 to explain the “East
Asian  approach  to  the  welfare  state”  there  are  three  explanations  for  the  East  Asian
exceptionalism. 
● Confucian heritage amongst the East Asian states. The Confucian models of values
are patriarchy, deference to authority. The Confucian values also put the social center
around the family and kinship. Other example is the low labor participation among
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female workers. This suggest that the focus is that the family take care of their own
sick people, and does not outsources this responsibility to the state. 
● Lack of a left wing political parties and elites in East Asia (except China) a weak
union that is either non-existent or controlled by the state. There are no leftist party of
no significance, the lack of the left was due to the fear of a communistic overthrow
this fear was relevant during the cold war. Because of this fear many leftist party was
kept out of power in many countries. In Japan, the conservative party LDP has been in
power from 1955 to present day with only losing the power in 1993, but this only last
a short while. 
● In East Asia the focus was on production instead of social policy. This mean that the
focus from the police makers was not on social redistribution but economic growth.
Some social policy was introduced but only to improve the economic growth. This
social reforms was health sector and education as well as skills training.
In Japan the social policy regime that is used is called the inclusive social insurance. This is
series  of  programs  that  is  based  upon  social  solidarity.  Universality  and  redistributive
implications. (Peng and Wong, 2010). 
Theory of Japanese 
In the Japanese society there is the exists of a political discourse of a unity and cultural as a
well  as  ethnic  homogenous  Japanese  society.  The  idea  is  that  Japan  must  be  a  united
homogenous county to remind a strong nation. This idea of the theory of Japanese is not as
strong in the Japanese society as it was in the past, this is because of globalization and the
flow of ideas that globalization has produced and globalization's effect on Japan. (Peng and
Wong, 2010). 
The idea of a homogenous Japan itself has influence on the political climate in Japan. With
this idea there has been a strong resistance among Japanese towards immigration, and the
debate about the subject is often negative in the Japanese debate. Because of this resistance
among Japanese voters, the Japanese government is reluctant to invert immigrant in to the
county to help with problem of a negative  demographic  development  in  the county.  The
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subject is often met with great negative and almost xenophobic debate about the subject of
immigration.  The reason behind it is that the idea of immigration is considered culturally
inappropriate,  also many Japanese  is  against  the  idea  of  a  possible  multicultural  society.
(Peng and Wong, 2010).    
Two welfare models has developed in East Asia. First a universal social insurance model this
model is seen most in Japan and South Korea as well as Taiwan. In China, Hong Kong and
Singapore  a  more  individualistic  approach  is  being  observed.  This  patterns  of  welfare
developing  are  very  broad,  and  the  model  in  Japan  is  flawed and lack  of  coverage  and
redistributive impact. (Peng and Wong, 2010).   
Sub conclusion  
In Japan and South Korea there has been an experience of economic growth with the equity
has been reduced the need for structural cost for more social policy. This past historian of
economic growth and equitable growth following with. This has created a more deepened
sense of social  solidarity among the citizen in the three county (Japan,  South Korea and
Taiwan). This social consensus is being supported by the overall homogeneous population in
the counties. (Peng and Wong, 2010).  
Unfortunately if there is a time of economic growth but with out the following equality. This
event can cast a highlight to the fact that socio-economic equity,  is not a political goal in
itself. Most of the welfare spending like school and health care is not created to achieve a
point of social fairness and equality but to improve the economic growth and remained in
power. This chapter argues that is a choice for the political leaders to chose either between
expand  their  fiscal  resources  on  welfare  or  the  other  option  is  to  offloading  its  social
responsibility to other actors or institution. 
Despite these challenges the biggest challenges for the East Asian countries is that the labor
market is being influenced by globalization and a new transnational labor market. In this new
labor market there is a demand in the labor for continual economic upgrading. The challenges
for the East Asian welfare state is demographic pressure, a reduced fiscal capacity and the
issue of labour migration. 
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The universal social insurance approach, is in danger of collapsing because of the reduced
fiscal capacity pension is not being payout, the health system will not run efficient. This is a
grim picture of the future, but this is what can be a reality for the Japanese state if it does not
solve  the  problem of  fiscal  capacity  and the  negative  democratic.  Social  solidarity  is  in
jeopardy because of emigration from the South East Asian nations. 
The more emigration that Japan is taking can threaten the Confucian social solidarity that is
the basis of the Japanese welfare state. The reaction to this challenges is that the Japanese
state has to rethink the welfare system. One of the consequences can be that social insurance
states become less generous. The political institution of Japan will prevail and survive the
coming welfare challenges.  Already now more  action is  being taken to combat  the grow
social challenges in South Korea have introduced a legislation long term care and in Taiwan
they  have  public  management  of  the  health  insurance.  In  Japan  the  government  has
introduced a campaign to get more women into the labor market.
The challenges in the current Japanese welfare state
Introduction 
This  chapter  covers  some of the challenges  the female  workers,  and the welfare state  in
general, are facing within the Japanese society such as maternity leave and unemployment.
Also some of the challenges Japan are facing regarding the aging population and the low
fertility rate. Due to the aforementioned challenges, the Japanese labor market are having
some issues getting enough female workers in leading portions in Japan, both in terms of the
public and private sectors.     
The aging population in Japan
In  Japan,  women  have  a  higher  longevity  compared  to  men,  and  Japan  have  the  oldest
population. With a life expectancy for a Japanese man on an average of 79 years old and for a
Japanese woman an average of 86 years old. Japan will in the year 2025 expect to have a
population, where ⅓ of Japanese will be 65 years old or older. The numbers are a bit lower
today, where ¼ of the Japanese are 65 years old or older, according to the Ministry of Health,
Labour and Welfare and OECD. 
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Graph 1 shows, the progress of the aging population in Japan in percent from the years 1970-
2013. The elderly generation is stated as people 65 years old or older. The growth of the
aging population is exponentially increasing.  In the year  1970 only 7% of the population
were 65 years or older and in 2013 that number were 25%. Which means that 18% of the
aging population have increased over the last 40 years. 
The growing aging population also gives the welfare state pressure, because the need for
medicine and long term care this issue is also relevant because the demographic is negative
and there are  less resources among the  younger  generation  to  produce resources  that  the
welfare state can use. (Peng and Wong, 2010). 
https  ://  data  . oecd  . org  / pop  / elderly  - population  . htm  #  indicator  - chart  .
OECD (2015), Elderly population (indicator). doi: 10.1787/8d805ea1-en. (Accessed on 10 November 2015).  
Maternity leave in Japan
Under the occupation of the US in 1945-1952 the inequality gap in Japan increased and
women started to get more equal rights, and a more westernization influenced the Japanese
society.  (Liddle and Nakajima,  2000). A maternity leave law was established in Japan in
1947. Allowing women to take 42 days off before the birth of the child, and the maternity
leave finished 56 days after the births of the child. The maternity leave is covered by social
insurance, but no more than 2/3 of the woman’s normal income.
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If the female workers company agrees to cover some of her leave, the social insurance will
provide the female worker with less money. Therefore, the income on maternity leave will
not go above 2/3 of the normal salary. (Japan Payroll and Benefits, 2015). In Japan, men also
have paternity leave, but only 2.6% of the Japanese men do take paternity leave. The male
workers are afraid to lose their jobs, and lose the chance to get a promotion, if they take time
of such as paternity leave. (Health and Welfare ministry, cited in Wingfield-Hayes, 2013).  
Due to the low fertility rate, the Japanese government launched in 1990 a campaign to make a
better solution so that women could care for more children (Liddle and Nakajima, 2000). To
prevent  women  not  being  able  to  evolve  and be  stocked the  second category within  the
preference theory a law was made. In May 1991 a child care leave law was made and were
effected in April 1992. (Abe, Higuchi, Waldfogel, 1998).     
The childcare leave law should create a better balance for families where both partners are
working, and one of them have to take childcare leave for caring for the child. This law is an
equal law and therefore, applies to both women and men. This made it possible for both
female and male workers to take up to one year caring for the child. The childcare leave
would start the day the maternity leave was completed, and stop the day before the child’s
first birthday. (Abe, Higuchi, Waldfogel, 1998). 
In Japan, the demographic on childcare has not changed much over time. The amount of
childcare institutions in the 1990’s was 22.398 and in the 2000’s it  was 22.666. A small
increase of registered children within these childcare institutions from, 1.64 million to 2.07
million in the same time period. (Hasmath, 2015). Having a child in a childcare institution in
Japan can cost up to USD 2000 but then it is also a very good private one. One child can cost
up to  USD 737 and there  will  be  discount  for  having more  than  one child  in  the  same
childcare institution in Japan. (Wingfield-Hayes, 2013). 
The low fertility rate in Japan 
One of the reasons the fertility rate is decreasing and families are getting smaller could be
that the aging population depends less on their relatives. A stronger welfare state is available
to support  them,  and one  of  the consequences  of  this,  are  less  children  being born.  The
17
        
disadvantages are that the new mothers do not have the same support from their mother or
mother in-law. This have an impact on new mothers in the way that they have to take time off
from work such as maternity leave or child care leave. 
 
As a result of this women tend to fall behind men in experiences in the labor market. Staying
at home with a child can interrupt the women’s career and the possibility for her to have a top
leading position. According to OECD, only 10% of the Japanese men are working in a part
time job. Among the women the number are significantly higher, 35% are employed in a part
time job. 
This shows that women are trying to break the traditional norms as caretakers or the house
and the children, and the first category of Hakim's preference theory. More and more women
are trying to balance both a career and caring for a child therefore, women seek more part
time job then men do, and now more women find themselves in the third category for the
preference theory.
Graph 2 shows, the fertility rate of the children being born in Japan in the years from 1970-
2013. In 1970 an average of 2.13 child pr. woman were born and in 2013 that number were
1.43 child pr. woman. Which means that the birth of children is decreased by 0.7% over the
past 40 years. Graph 2 also shows, that around the 1990’s in Japan, there were a little boost
within the birthrate of babies being born. This can be explain by the child care leave law. The
law made it possible to take up to one year caring for the child and therefore, made it easier
for some families to maintain both a job and having a child.             
“Pension reform begins with babies”. (Esping-Andersen, 2009 pp. 4). As Esping-Andersen
claims,  it  all  begins with babies,  and with the low fertility rate resulting in fewer babies
getting  born  each  year.  There  are  fewer  citizens  to  support  the  pension  for  the  aging
population, and this can cause some social problems such as companies cutting off elderly
workers, in order to stockpile on younger employees, as the youth now becomes a limited
resource.  
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https  ://  data  . oecd  . org  / pop  / fertility  - rates  . htm  #  indicator  - chart. 
OECD (2015), Fertility rates (indicator). doi: 10.1787/8272fb01-en. (Accessed on 10 November 2015). 
Employment for women in Japan
In Japan, the working age is stated as both female and male workers from 15-64 years old.
Graph 3 shows, the growth in the progress of the Japanese female workers. In the year 1970,
almost 53% of the women in the working age were employed, and in 2013 that number were
63% employed women.   
 
Graph 3 shows, that in 1975 and until 2013 the growth in female workers is exponentially
increasing  with  10%.  Graph  4  shows,  that  in  1975,  83.7%  of  the  Japanese  men  were
employed and in 2013, 80.8% were employed. The decreasing in the Japanese male workers
can be explained by the aging generation, and the low fertility rate. As seen by graph 1 and 2,
an increasing in the elderly population, and a decreasing in the babies being born, less people
are available for the Japanese labor market and therefore, less tax are paid. (Sainsbury, 1999).
According to OECD, Japan has a population where 65.4 million are women and 61.9 million
are men. If the Japanese society can encourage more women into the labor market, the tax
incomes will rise and leads to a financial boost. As stated before getting more female workers
in the labor market would lead to 9% more national jobs (Trading Economics, 2015), and
13%  GDP  increase  for  Japan.  (World  Economic  Forum,  2014).  Getting  more  women
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employed would also help to the cover the pension for the aging generation, and establish a
stronger welfare state for Japan.   
Among the young population in Japan, 59% of women takes a university degree, and 52% of
men  takes  a  university  degree  today.  Women  are  getting  a  high  education  but  still  are
employed in a lower job due to the fact that they can not have a top leading position and
caring for a child at the same time. (Closing the Gender Gap - Japan, 2012).  “Women who
are having children are not working. Women who are working are not having children” .
(Wingfield-Hayes, 2013). Wingfield-Hayes claims in the BBC news article, that women are
left with no other choice than pick between the first and second category, within Hakim’s
preference theory.                  
 
https  ://  data  . oecd  . org  / emp  / employment  - rate  . htm  ?  context  =  OECD  .
OECD (2015), Employment rate (indicator). doi: 10.1787/1de68a9b-en. (Accessed on 10 November 2015).
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Women have learned over the years to manage to be more flexible in a way that they can
cope with both a career and family life. Men being the breadwinner for the family in a long
period of time. Men’s role have not evolved in the process, in the same way as women have.
Men are actually falling behind women in the evolution of maintaining the balance of having
both a career and a family. (Esping-Andersen, 2009). 
Men and women in Japan still have a tendency to associate their responsibility of a given task
with the traditional gender roles and the social norms within the Japanese society.  Once a
woman gets married and have children, she will, and are expected to stay at home caring for
the children and the house. The family will live with the classic male breadwinner model, and
female housewife model where the man provides for the family as a single earner. (Esping-
Andersen, 2009; Esping-Andersen, 1990).     
Sub conclusion
Despite  the  fact,  that  Japan  is  a  modern  society,  and  in  the  current  years  are  in  a
transformation, having a child is still impacting the women in a critical way. Female workers
are left with the choice of either only focus on the career, or place their focus on raising
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children, and take care of the house. The combination of both, and Hakim’s third category are
difficult for the Japanese women. 
Proving the Japanese society with a better solution for women so they can integrate both a
career and a family life. The problem might be able to be solved with a more affected child
care system so more female workers will be available for the labor market. Then women can
engaged in maintaining both a career and still have the opportunity to raise a child and so the
population in Japan will also rise. The women will therefore, find themselves in the third
category of Hakim’s preference theory which is a good solution for a modern family and a
welfare state.  
Democracy, development and national identity
After  second world war,  and doing the post  war period the focus  was on building  large
industrial firms resulting in inequality. The dominant LDP party preempted social instability.
The party introduced health  insurance and pension.  The government  in 1960 imposed an
employment insurance for helping unemployment workers. The social policy that LDP led
was  not  based  on  its  ideological  principle,  but  on  its  goal  of  securing  the  broad-based
electoral support. The LDP is a catch-all party. 
The social-economic  that  include insurances  for  unemployment  was necessary to  prevent
growing inequality.  Another aspect was the growing pressure on the party from both the
public, opposition party as well as the American occupation forces. (Peng and Wong, 2010).  
The occupation fear if the inequality became a major issue in Japan, then the leftist party will
get  power over the country.  This fear was based on the fear that  Japan might  become a
socialistic  state  which  could  interfere  with American  interest  in  East  Asian  Region.  The
elective power of the LDP was both in their power base among the voters in the rural area.
(The Japanese voter system favored the rural voter district).
Doing the 1980’s Japan started to see the coming challenges of global economy, with this
development came also the challenges of aging population. The consequences of this changes
rework the debate about social inequality and social-reform in Japan. LDP came out with
proposal of creating a “Japanese style” welfare state. (Peng and Wong, 2010). This idea was
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essentially a plan for cutting the welfare in the country. This plan was interrupted with the
LDP losing power in 1993. 
The LDP party had been the leading party in Japan since 1955. Reason that the party lost its
position in Japan, was because of the average Japanese voter had grown tired of the party,
and the corruption scandal that the party was involved with. (Clark, 1993). 
The LDP won back the power later, but had to share power with other parties. The LDP took
the initiative to create a new social policies program. Some of this programs was things like
insurance schemes and subsidizing care facility. This program was one of the reason that the
party could avoid a political demise in Japanese politic.  
The historical evolution of the female role within the
welfare state
Introduction
This chapter is an outline in relation to the recent developments within the Japanese gender
scene. The decades  have been limited down to two decades, the middle of the 19th century
and up to recent date, due to key historical events, described below. During the timeline, we
will  apply the  preference  theory,  in  order  to  understand the  evolution  from a theoretical
standpoint. This chapter will serve as a tool to find the origin of the challenges, described in
the chapter before.
The 19th century
The middle of the century was an extremely turbulent era for Japan as a whole, influenced by
a heavy altering of the political agenda and a massive economical development. As of 1867
(Liddle and Nakajima,  2000) the military regime and government  fell,  leading to a more
democratic governance. It was also during this period that the women employment rate took
off, with the cotton and silk industry blossoming, leading to an increase of vacancies within
the private sector, the majority of which became occupied by women. 
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This was plagued with controversy though, as women had yet to receive any public rights, as
the country lacked a constitution after the overtake of the military regime. In other words:
The female employees were under the mercy of the employer. This led to sometimes horrific
working conditions, as production cost were to be a low as possible in order for the business
to compete within the Asian cotton and silk  marked.  Especially for women this  led to  a
minimum wage as low as 2.3 yen/month, which today would translate into USD 0.02, one of
the  lowest  pay-roles  on  the  Asian  market  when  looked  upon  as  a  whole.  (Liddle  and
Nakajima, 2000). 
From a preference theory standpoint, this were some of the first indications that women were
going  from the  second  preference  category  of  being  a  full  time  housewife,  to  the  first
preference  category  of  striving  towards  a  career.  However  given  the  fact  that  female
education were non existing, the possibilities for the woman to progress within the career
ladder were limited, as they simply did not have any rights within the employment field. 
However the future seemed a bit brighter for the working women, when in 1872 (Liddle and
Nakajima, 2000) the addition of “The System of Universal Education” was formed, offering
education  of all  social  groups.  The educational  system was developed,  drawing from the
French  system  of  centralized  bureaucratic  control,  North  American  system  of  primary
schools, and teaching ideologies from Germany for the universities. Still men and women
was not  treated  equally.  The idea  of  a  woman  education  came down to a  basic  primary
education, with high end courses being that of nutrition, courses meant to educate the women
into becoming a better housewife. 
This, together with other women related events, led to the creation of the Meiji Six Society in
1873 (Liddle and Nakajima, 2000), one of the first large woman organizations, trying to push
the political  and public agenda towards gender equality,  while also being inspired by the
woman upraise in the west. The rise of women societies and the added attention towards the
female gender, led in 1876 (Liddle and Nakajima, 2000) to the first questionings of woman
suffrage as a public debate. The public debate led to an altering of the educational system,
allowing women to pick up more working based courses.
The addition of universal education, and the altering of which, women were able to achieve a
basic education, and as such they had the tools of knowledge to move up the career ladder.
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One major issue were holding them back though: The lack of basic rights made the women
unable make demands, and as such the progression of their career were completely dependent
on the employer.
Another, more political response, to the woman societies were the altering of the state into a
more family oriented organ. In 1876 (Liddle and Nakajima, 2000) this led to the “Feudal
System” being renamed and becoming the “Family-State System”,  families were now the
center of attention.
Then  finally  in  1889 the  first  Japanese  constitution  was  made,  however  still  with  the
exclusion of women and women's rights.  (Liddle and Nakajima,  2000). One year  later,  a
counteraction was made towards the progressive stand alone women in the employment field,
with the era of Confucianism, bringing back focus to the traditional  housewife.  However
during  this  time,  the  Japanese  woman  had  been  stated  as  the  backbone  of  the  Japanese
economy, due to their high influence within the labor force of the cotton and silk factories.
The introduction of Confucianism did however bring one thing back: The 1898 (Liddle and
Nakajima, 2000) introduction of the Civil Code, officially making the man the head of the
household. Together with the 1899 (Liddle and Nakajima, 2000)  reintroduction of the girls
and women only schools, intended to educate women into becoming the perfect housewives.
This, as stated before, included the courses such as dressmaking, nutrition and childcare, in
total contrast to what the men were taught.
This led to a split between the ideology of Confucianism and the evolution of the women
gender role, as the current progression were allowing the women to pursue the second or third
preference category, allowing them to leave family behind and focus on their career, or chose
a mix of both. The inclusion of Confucianism eliminated this choice, as the ideology defines
the purpose of the woman as being a traditional housewife, in other words going back to
preference category one.
The 20th century
During the start of the 20th century things took a turn for the better for the ordinary worker.
The middle class labor market  in the capital city Tokyo increased from 6% to 20% (Liddle
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and Nakajima, 2000) in the time-span 1908-1920, this also meant more areas of work for the
woman as a growth in female teachers started to rise alongside other service professions.
So even though Confucianism ideologically were forcing the woman back to her traditional
role as a housewife, the extensive demand for a larger working force within the larger cities,
still allowed women somewhat of a choice.
During this period another, more advanced version of the wife also started taking form, as a
result of the ideology of Confucianism, with the term “Good wives, wise mothers”, as a direct
result of the housewife oriented education, going back to the idea of women taking care of
both the elderly and children. The educational aspect were also altered, to force women back
into  their  traditional  roles,  slowing  down  the  progression  of  actual  universal  education,
started in 1876. 
In 1914 (Liddle and Nakajima, 2000) Japan secured another industrial success with the start
of world war I. This led to an increase of export of cotton and silk for uniforms, as well as
other  raw  materials,  leading  to  the  requiring  of  more  workers.  This  war  also  had  its
consequences in terms of the family policy. As more and more workers were required, the
official statement was made, implying that capitalism and factory work were undermining the
traditional family, showing that the progression of going from a traditional housewife to a
career minded woman still existed, even though the full extend of the evolution had been
delayed due to the ideology of Confucianism.
The high demands of employees together with the poor working condition, led to the famous
1918 (Liddle and Nakajima, 2000) “Rice Riots”, the first documented women strike in Japan,
where women were protesting against abuses made by the rise industry towards their female
workers. The strike sparked a phenomenon within the industrial working area, as the Rice
Riots had helped improving the conditions for the workers, and this led to another strike
conducted by the iron workers, counting over 20.000 participants. 
In 1921 the dock worker strike counting 35.000 (Liddle and Nakajima, 2000). The “Rice
Riots” were the first effective display of women fighting for improved rights and conditions
within the working industry. 
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The new century also saw the upraise of more politically motivated women societies, and as
of 1922 (Liddle and Nakajima, 2000) a major breakthrough on the political scale happened:
Women now had the rights to attend policy meetings. 
The possibility of attending political meetings together with the achievement of improved
rights following the “Rice Riots”, evidenced that women were growing more independent, as
they beforehand had been unable to achieve anything on the industrial and political scale, as
they had no official rights. 
In  1922  (Liddle  and  Nakajima,  2000)  a  public  survey  was  conducted,  leading  to  the
uncovering that the majority of women within the labor market either were singles, widows
or in other ways not engaged in family matters,  as the work simply demanded too much
attention.
This shows, that the preference categories women were entitled to within the employment
field, were not defined by choice, rather by being unable to dedicate time to anything else
than  work,  eliminating  the  possibility  of  choosing  the  third  preference  category:  The
combination of being a housewife and a worker.
In 1939 world war II was declared, with Japan signing the Tripartite Pact with Germany and
Italy, with Russia as a neutral party in 1940. (Liddle and Nakajima, 2000). Because of the
hostility between Germany and North America, the relation led to the freezing of Japanese
assets within the US marked, leading to a massive financial loss. This resulted in a massive
economic break-down in early 1943. (Liddle and Nakajima,  2000).
During the war period the battle for women did not seem to slow down, with the creation of
the organization “Greater Japan Woman Association”, unifying the smaller woman societies.
With  the drastically  increase  of  woman workers  from 1930-1944,  going from around 10
million  employed  in  1930 to  13  million  in  1944,  the  female  employment  rate  was  still
increasing. This was caused by the ongoing war. Women were obligated to work, given the
fact that their husbands participation in the war. (Liddle and Nakajima, 2000).  
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The female working force now had the possibility of making actual decisions, based upon the
concept of power in numbers. As they beforehand had been stated as the backbone of the
Japanese economy, they now had a direct impact of the employment field. 
Germany and its allies lost the war, and as a result of this, and because as mentioned before
economic break-down, Japan had its fair share of struggles regaining its former economic
power and influence in the world imperialist system, leading to a slowdown of the economic
growth post world war II. 
Post World War II
After  the  second  world  war,  Japan  fell  under  the  occupation  of  the  United  States.  The
occupation lasted from 1945 to 1952  (Liddle and Nakajima,  2000), where a new type of
westernization  was introduced.  This  included two major  components:  The altering  of  the
governance, leading to the creation of the Diet and the two house system. 
The second component being the introduction of universal female suffrage and in general
more equalization for the female citizen through reforms, including the equal rights for both
parts following a divorce in terms of property and children, together with equal salary for
equal jobs in the employment field, women were no longer paid less for the same working
effort as their male counterpart. An evolution that continued after the occupation ended.  
The equalization meant that women now were able to achieve much more in the employment
field, also in terms of the career ladder, as equalization of the education also happened, giving
women the educational possibility of earning high end positions within the Japanese labor
market, strengthening the option for women to choose their own preference category.
These changes led to a rapid expand of women in the labor market, and as of 1983 there were
more married part time workers than full time housewives. However women were still mostly
scattered around the lower end of the working industry, a habit that did not follow the pattern
of the newly gained equal education. Women were now able to choose the third preference
category: The combination of being a housewife and a worker. (Liddle and Nakajima, 2000).
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In 1980 the female workers were mostly spread around four different fields of employment:
Clerical work 51%, security and service 51%, professional and technical 48%, management
5%. A statistic in deep contrast to the educational possibilities women had achieved. (Liddle
and Nakajima, 2000).
In 1972 a new law were made: “Act on securing equal opportunity and treatment between
men and women in employment.”  Also called the EEOL law. (Japanese Law, 1972). 
The EEOL law was passed in 1972, to create equal terms for both male and female workers
in the Japanese labor market. Also, ensures the health of female workers during pregnancy,
childbirth of marriage. The basis of this act is that workers must be enabled to engage in full
working lives with respect for maternity leave in the case of female workers but without
discriminate based on gender. 
According to the EEOL law, employers must not discriminate female workers if they are
getting marriage while they are employed. Employers must not treat female workers different
or offer them disadvantageous on the basis of their marriage status. A female worker must not
be fired if she is pregnant or fired the year after she has giving birth. 
Only if there other are things that justifies are termination of her contract,  employers can
terminate her employment. Employers must not discriminate against workers on the basis of
gender. Assignment (promotion and demotion) employers must not take those action based
on their gender. If there are changes in jobs function this changes must not take place on the
basis of gender.
The Japanese ministry of health,  labor and welfare is obligate to formulate the necessary
guidelines.  The  Japanese  government  must  provide  consultation  and  other  assistants  to
improve the equal opportunity between men and women this is only if employers seek or
request  this  help.  The minister  must  create  guidelines  there  are  suggestion that  can  help
employers,  so that employers can reduce or change the work so women are not forced to
terminate their employment. (Japanese Law, 1972). 
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With this, the female workers in Japan had earned their first concrete civil rights within the
employment field. The idea of women picking the second or third preference category were
more common.
This  is  evidenced  by a small  increases  of  women  within  the  high  end positions,  as  the
statistics raised from 3% in 1960 to 8% in 1990 (Liddle and Nakajima, 2000). The reasoning
behind the slow pace is  said to be as a direct  result  of the difficulties  women still  were
experiencing within the labor market, as it was extremely difficult for a woman to change or
increase her social and job position in the late 1900’s, even though these improvements had
been made, due to a strong ideological ideal of gender roles being displayed.  (Liddle and
Nakajima, 2000).
A strong cultural presence of gender roles were still the reality. Even with the altering of the
Japanese governance following the US occupation, the family were still considered the center
of  attention  and  strong  gender  roles  still  exist.  The  male  is  considered  the  head  of  the
household in every marriage, except if he is unemployed. In 1990, 98% of all marriages the
male were noted as head of the household. (Liddle and Nakajima, 2000).
Even  so  the  evolution  of  the  female  perception  continued.  Women  had  achieved  the
possibility to compete on somewhat equal terms as their male counterparts, both in terms of
work and social status, giving her the possibility of achieving all three preference categories.
This, however, led to another unseen problem: The decline of the fertility rate.
This was a direct result of more and more women choosing the second or third preference
role, as most jobs were extremely time consuming, eliminating the possibility of raising a
child while working.
In 1990 (Liddle and Nakajima, 2000) the decline of fertility rate was stated as a national issue
where the government launched the "Campaign to Create an Environment in which Woman
can Bear More Children", counteracting the current evolution of the female gender role, by
applying a more family based mindset. 
The decline of fertility rate brought with it a change on the Japanese political agenda in terms
of the welfare state, as those two were closely connected. The changes included the creation
30
        
of new ways of job security (Hasmath, 2015) as the private businesses were laying off old
workers in order to recruit younger individuals, due to their decline in numbers. 
Other elements includes “human resource developments” and lastly the “Act on Stabilizing
the Employment of Elderly Persons” in 1994 (Hasmath, 2015), to increase the timespan of
elderly participation on the labor market, to ensure that the decline of youngsters would not
decrease the employment rate.
In 2000 another aspect of the welfare state changed, with the creating of the so called “Long
Time Care Insurance” (Hasmath, 2015), inspired from the German welfare model. Ensuring a
better national health care insurance.
In the timespan of 1990 to the 2000s the amount of public spendings towards the welfare
state in the millions.  Resources spent on services for the everyday family were increased
from USD 13.60 million to USD 50.30 million (Hasmath, 2015), while the funds covering
“active  labor  market  programs”  were  increased  from USD  12.10  million  to  USD  17.04
million, to name a few. Surprisingly, the tools used to solve this national issue, did not result
in the encouragement  of going back to the idea of traditional  housewives,  as it  has been
beforehand with the idea of Confucianism.  
Current date
A report were in 2013 made by the World Economic Forum, stating the current struggles of
the Japanese gender model.  In the report,  Japan was placed on the 105 th spot out of 136
(World Economic Forum, 2014) on the “Global Gender Gap Index”, listing countries with the
largest gap between genders in the labor market. The results showed that only 63% of all
women  of  working  age  were  participating  on  the labor  marked,  as  oppose  to  the  male
counterpart 85%. In addition the female employees were earning less than half of the male
salary USD  22727/year  versus  48000+/year.  (World  Economic  Forum,  2014).   
The  gap  being  in  complete  contrast  to  the  educational  level  of  both,  with  the  tertiary
educational  participation  being  58% for  women  undergoing  education  and 63% for  men
(World Economic Forum, 2014). In the report a direct link to these results are stated as a
consequence of the dedication women are obligated to show towards both their work and
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family, as the woman has to take care of both. As such a massive gap still exist between the
educational possibilities women are achieving, and the possibilities they are left with on the
labor market. 
A specific look on the role of employed Japanese women in recent
years
In larger companies within the Japanese private sector, the career ladder is distributed into
three categories: 
● General managers. 
● Section managers. 
● Chiefs. 
When it comes to women in those position “1 percent of general managers, 3 percent of
section managers and 7 percent of chiefs“. (Ogasawara, 1998 pp. 19). The overall number of
female in leading company positions account for only 4%. In those same company female
workers  account  for  around 40% but  no with  those  titles.  This  is  the  picture  in  smaller
companies, in companies that has thousand or more employers. In those companies women
account for only 1% among general managers, 2% among section managers and 6% among
chiefs. Overall woman in bigger companies are only 3% in the leading and section managers
positions. (Ogasawara, 1998).
Since  1960  the  numbers  of  clerical  job  has  increased  and  female  blue-collar  jobs  have
decreased. In 1995, ⅓ of working women were employed in a clerical position. This lead to
the  conclusion  that  the  clerical  labor  market  were  considered  one  of  the  largest  female
dominated  work sectors.  Among men only 15% of  men held  a  clerical  position.  Among
managers or officials only 1% of women were employed in those position.
During the same period the numbers of female workers in the Japanese labor market has
increased. In 1995 there were more than 20 million female in the labor market. Today 40% of
all  employed  are  now women.  Japanese  women  entered  the  Japanese  labor  market  after
school and university. Women's work rate and labor market are 75% when they leave school
and enter the labor market. Many Japanese woman chose to leave the labor market when they
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were marriage and had started a family. This happened when most women were in their early
30s. In this period most Japanese at that age left the labor market and the average age for
woman in that age drops from 75% to 55%. 
The drop was because many female workers left their work to take care of children and their
home. Those women who left the labor market re entered again in the their late 40s. Those
women who left the labor market and re entered usually stayed until retirement. If one made a
comparison to the Japanese male labor market participation, most Japanese men started to
work when they were around 24 years old, and stayed until to retirement age without any gap
in between.
Today the male labor market  participation  are over  95%. (Ogasawara,  1998).  Most large
Japanese companies has a tradition of recruiting directing from the university and school.
Many of those women who comes back into the labor market after their children are growing
up, can only find jobs in the smaller companies, some time in bigger companies. Those jobs
provide  lower  payment  and  less  benefits,  in  comparison  to  larger  company,  as  the  ones
recruiting male workers. (Ogasawara, 1998). 
Even though the female workers are considered part time workers, many of them are still
working long hours alongside their full time colleagues. The age difference between female
worker in larger and smaller companies revealed that in large companies, primarily recruiting
from schools and universities, the average age is 29 or younger, whereas in smaller company
that has less than hundred of workers employed,  the age difference becomes much more
fluently between the 20s and 50s.
Sub conclusion
Starting with the creation of “The System of Universal Education” in 1872, the structure of
the education made it evident that the primary focus were to educate women into becoming
the perfect housewife, and as such limiting the possibility of free choice between the three
categories.
This,  however,  were contradicting the natural  development  of the female worker, as they
already were filling out a substantial portion of the factory workers of the silk and cotton
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industry.  What  the  implementing  of  this  new  way  of  education  did,  was  creating  an
educational barrier between male and female, as women were unable to acquire the required
education to pursue a higher position within the working industry, and as such eliminating the
possibility for women to choose the career over the household.    
Because of the substantial  influence  of  already existing  female  organizations  such as the
Meiji Six Society, the educational system was altered, leading to the possibility of women
also achieving a high end education, on pair with the male. The female students now had the
possibility  of  academically  pursuing  their  career  opportunities  rather  than  becoming  a
housewife.
Another contrast was made with the appearance of Confucianism, where the very concept
Meiji Six Society had fought against became a reality, with the introduction of gender based
education,  which  led  to  a  major  step  back  with  an  ideology  going  back  to  the  original
housewife,  also pushing away the possibility of free choice between the three preference
roles.
This led to the term “Good wives, wise mothers”,  a direct representation of the ideology
behind  the  second  women  lifestyle  choice,  the  traditional  housewife.  However  another
representation also started to show, with the beginning of world war I, more workers were
needed,  and as such the start  of a  transcending process began,  where more  women were
choosing employment before family. In other words a shift was made, where women now
pursued a career instead of a family, despite the fact that most women still were employed
within the lower end of the labor market.
Two out of three categories of the preference theory had now become evident within the
female  Japanese  community,  as  a  distinction  had  been  made  between  the  old  and  new
generation of women, largely created by the different type of education. The two generations
had received,  as  the  newer  generation  had the  possibility  of  achieving  a  higher  level  of
education,  and as  such had the  capabilities  of  creating  and managing  their  own income,
without  having  to  rely  on  a  husband,  the  full  time  housewife  were  slowly  becoming
something of the past. The shift becomes evident as early as 1983, where more than half of
all married women were working part-time, and as such categorized as the third preference
role, the women in between. 
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Looking from today’s  perspective,  the disproportionate behavior of high educated women
attending lower ranked jobs within the working industry has continued. As shown by the
World Economic  Forum report,  the educational  level  of  both  male  and female  is  almost
similar,  while  the  general  salary  of  the  male  worker  is  twice  as  high  as  her  female
counterpart.
In terms it becomes evident that female workers are choosing jobs with lower requirement
than their education allows for. The reasoning behind being the inability for women to raise a
family while working full time, as she cannot distance herself from the requirements of being
a housewife. Most women, who wants to participate in the employment field has to choose
the third  preference  category:  The combination  of  being  a  housewife and a  worker.  The
female worker cannot pursue the higher  ranks of the career ladder,  as she simply cannot
dedicate enough time to earn this position. 
The evolution of the Japanese gender roles compared to
the country studies made by Catherine Hakim
Introduction
In the method of validating the preferences theory the two countries, United Kingdom and
Spain was used, and the two countries national surveys. The reason is to create a conclusion
in both on a macro national level and a micro level. During this chapter we will compare the
studies  made  by Hakim to  the ones  of  Japan,  however  we will  only be focusing on the
country Spain, as this country studies share the most similarities with Japan. 
Results in Spain 
The key findings for Spain is an enormous enthusiasm for modern social values. The favored
model includes the Scandinavian model of the symmetrical family which is recommended by
the European commission. The other finding is the gap between the reality and the rhetoric.
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In Spain there a few part time jobs and so this effect the preference of the adoptive family
models in Spain. 
After the former Spanish dictator Francisco Franco died, and democracy was introduced in
Spain. Spain turned from a segregation model to more symmetrical family model. Even if
there are changes in the view on family models. In reality many Spanish families has to only
rely one breadwinner in the family because of the lack of family friendly jobs and the small
numbers  of  part  time jobs.  Another  finding is  that  many women in Spain  still  works  as
secondary earners and the male as the primary earners. 
The young generation of women does not regard them as responsible for the a possible joint
breadwinner  economy in their  families.  This responsibility is  regarding as the male only.
Since  many  women  feel  that  the  family  income  is  the  male's  responsibility  then  the
responsibility to take care for the family is the female’s responsibility. Many Spanish women
has a very ambivalent perception of family roles and responsibilities. (Hakim, 2003). 
In Hakim’s general studies she discovered a selection of evolutionary changes within the
perception of gender roles within Europe and the United States, two of which also appears
within the female gender evolution of Japan:
● The equal opportunities revolution,  which ensured that for the first time in history
women had equal access to all positions occupations and careers in the labor market.
In  some countries,  legislation  prohibiting  sex discrimination  went  further,  to  give
women equal access to housing, financial services, public services and public posts.
Shown first by the introduction of universal education, later by the appearance of women
organizations  such  as  the  “Meiji  Six  Society”,  later  the  unified  “Greater  Japan  Woman
Association”,  and lastly with the creation of regulations such as the EEOL law, which in
theory provides equal opportunities for both genders.
● The creation of jobs for secondary earners, people who do not want to give priority to
paid work at the expense of other life interests.
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As  stated  beforehand,  many  female  workers  choose  the  third  preference  category:  The
combination of being a housewife and a worker. As such the working industry has designed
many of the lower class jobs as part time. This is also evidenced by the large gap in between
the salary of the male and female worker, has placed the male as head of the household, and
as such defined as a primary earned. 
Sub conclusion
Parallels can be drawn towards Spain in terms of this evolution. In Spain the evolution of the
female worker has been on a slow pace in terms of equalization on the labor market, as a
result  of  lacking  possibilities  for  the  women  to  obtain  employment  even  in  part  time
positions, due to the lack of working opportunities, as seen in the early stages of the Japanese
female evolution.
In other words: The evolution of the female gender role has been slowed down due to an
outside source, not entirely because of the gender perception. The same can be said about the
Japanese society, where the female is held back partly due to the entitlement to the family, as
the possibilities provided by the welfare state is limited and the women still has to attend her
family duties such as childcare.
In terms of general patterns two scenarios, out of the five discovered by Hakim, has been
noticed within the Japanese female gender evolution. However three scenarios still have not
appeared, including:
● The increasing importance of attitudes, values and personal preference in the lifestyle
choices of affluent modern societies. 
The scenario directly linked to the liberty of choice, which is still absent, as the majority of
women still are not able to attend a high position of the career ladder if they also wish to raise
a  family,  as  their  engagement  in  childcare  and  her  duties  as  a  housewife  are  too  time
consuming.    
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Conclusion 
This chapter serves at our conclusion on behalf of our sub questions. The chapter is made in
chronological order, with each sub question and main question being answered. 
The usage of Preference Theory 
We used the preference theory because we want to investigate  if  the theory of the three
preferences model can be used in an ontology view to determine what is the reality for female
workers in Japan. In order to determine the reality for the female workforce in Japan, the
preference are used because its theory of preference group and choices gave us a theoretical
narrative, we could analyze the Japanese female workforces and their conditions. In a welfare
perspective we used the preference theory to determine in under which conditions the women
has to chose between a family and career, what choices and opportunities the government
provided for female workers to better improve the preference choices female workers had and
still has.  
In relation to the to the country studies conducted by Catherine Hakim in Spain, patterns can
be found also applying to the evolution of the Japanese women.  In Spain the preference
category is  established from an outside source,  defined primarily by the lack of working
opportunities, leading to a slowdown of the equalization of male and female roles within the
labor market.
A similar concept is occurring within the Japanese society, however the origin is different, as
the women role instead is established through the lacking coverage of the welfare state. We
will elaborate more on the lack of welfare state benefits, once we reach the answer to the fifth
sub question. 
Also as  described in  the  chapter  “The historical  evolution  of  the  female  role  within  the
welfare state”, the male is officially considered head of the household if he is employed.
Whereas  the  woman  only  may  achieve  this  status  if  the  male  is  unemployed,  and  this
definition has nothing to do with the earnings or roles of the female within the household.
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The usage of welfare theory
We used the welfare state theory by Gøsta Esping-Andersen because we wanted to analyze if
the women in Japan followed the same evolution, trying to find the balance between career
and  having  a  family.  Esping-Andersen  claims  that  women  in  a  welfare  state  started  to
overtake men in the evolution of maintain both a career, and caring for a family. 
Some Japanese women went through the same process as they tried to establish a career and
still caring for young children. Support from the welfare state in terms of maternity leave and
a (few) childcare institution made it possible for a few women to have both. Most of the
Japanese women have part time jobs and still caring for their children. Men still works a lot
of hours and have not find a balance between having a career and helping with the house and
children. 
Also Esping-Andersen stated that the pension reform starts with new children being born. We
claim that with the aging population in Japan, and with the low fertility rate Japan needs more
people for the labor market and getting more taxes.   
The main challenges in Japan regarding the welfare state
Some of the main challenges Japan is facing today is the aging population getting bigger and
less jobs are available for the elderly generation. More women are leaving the house to get a
good career and therefore, the fertility rate are decreasing. Due to the fact that women are
focusing more on a career than taking care of children, elderly and the house. Less people
available for paying the pension for the aging population makes a pressure on the welfare
state pay for the aging population. 
 
The welfare state in Japan provides the Japanese family with paid maternity leave since 1947
for women and paternity leave for men, however most men do not take paternity leave. The
income of maternity leave will not go over 2/3 of the normal income. The welfare state also
provides the family with childcare leave since 1992 making it possible to take up to one year
caring for the child. 
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We argue that if the welfare state will provide the Japanese society with more and cheaper
childcare institution then the women will have more time focusing on a career and a result of
this is more tax being paid so that the pension for the aging population can be covered.       
The changes within the female gender role and the welfare state over
time
To answer the question of how the female gender role has changed over time, we decided to
focus on a timeline spanning from the middle of the 19th century until current date, focusing
on  major  national  and  international  historical  events,  which  in  one  way  or  another  had
influence on the gender perception or altered the welfare state.
In order  to  understand the  female  changes,  we applied  the preference  theory,  created  by
Catherine Hakim, in order to categorize the habits of the female gender role. Our findings
dictates that the female gender role has been in a stage of constant change between the three
preference categories since the 19th century.
Starting  out  in  the  first  preference  category  of  being  a  standard  housewife,  the  industry
recruited women as unskilled labor, due to the rapidly expanding industry of cotton and silk.
The early labor market proved as a difficult place to be for a woman, as they officially did not
have  any right  in  terms  of  the  labor  market,  and  as  such  were  under  the  mercy  of  the
employer. As such women only entered the labor market as a last resort, either because of
being  unmarried  or  because  of  other  financial  issues.  Otherwise  she  would  serve  as
housewife.
This shows us that only two preference categories were evident during the 19th century:
● A life model with focus only on career opportunities.
● A life model where the preference lies around family and the household.
However the first option were only selected if no alternative existed, and as such only women
from the lower class of society fitted into that category.
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In 1872 the first institutions providing female education were established, however in terms
of academic education they only provided a basic elementary education, with higher level
courses being specified towards household educations such as childcare and cleaning. 
This being expanded the year after with women also being able to pick up higher levels of
education, specified towards employment. This gave them the knowledge needed to aim for
higher positions within the working industry, however they were still held back by the lack of
female rights within the labor market.
The female influence on the labor market was reduced even further with the introduction of
Confucianism, which ideology consisted of bringing women back to the second preference
category  of  being  a  traditional  housewife.  This  led  to  a  clear  contrast  between  the  two
categories, as woman already had proven vital for the industry, as they filled in the majority
of the lower positions within the cotton and silk industry, which back then were considered
the backbone of the Japanese economy.
While the industry kept the possibility open for women to aim for a working career,  the
introduction of Confucianism decreased the possibility for women to achieve an education, as
courses were changed to educate  in  the act  of being  a housewife.  The courses,  with the
introduction  of  the  term “Good wives,  wise  mothers”,  also  strengthened  the  idea  of  the
women taking care of both her children and the elderly of the family, cementing her status as
a traditional housewife in the second preference category.
The contrast between these two categories became crystal clear with the survey conducted in
1922, showing that the majority of female workers did not have any investments in family, as
the work demanded too much attention.
The increase  of  female  workers,  caused by the large  expansion of  the Japanese  industry
during  the  first  and  second  world  war,  led  to  the  unifying  of  the  different  women's
organizations, leading to them gaining actual influence on a political scale, but it was first
during the US occupation from 1945 to 1952 that equalization seriously started happening,
with the creation  of an actual  universal  education,  allowing women to achieve  a  tertiary
education. Together with the introduction of actual female rights within the labor market.
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It was also during this period that the third preference category was introduced, as the new
regulations and salary changes allowed the woman to move more freely between the three
preference  categories.  Still  in  the late  1900s only 5% of female  workers were employed
within a management positions, while the rest still were employed in lower end positions.
The fact that only 5% were employed within a high end position goes to show that there is a
disproportional  gap  between  the  amount  of  women  earning  a  tertiary  education  and  the
woman  actually  utilizing  that  education,  as  statistics  show that  the  amount  of  men  and
women earning said tertiary education is almost equal.
The passing of the EEOL law ensured more equality on the labor market, as the health of the
female worker during pregnancy and childbirth were ensured maternity leave allowed more
women to chose the third preference category and becoming part time workers, part  time
housewives. The selection of the third preference category, however limited the possibility
for the woman to expand her career,  with only 8% of female workers having a high end
position in 1990.
Another  reason for this  lies  within the strong ideological  gender  roles  still  being evident
within the working industry, as a result of Confucianism, still having the male listed as head
of  the  household  unless  unemployed.  Then  in  the  1990s  the  "Campaign  to  Create  an
Environment in which Woman can Bear More Children" were created, to fight the fertility
rate  crisis,  but  the  idea  behind solving  the  issue  were  different  from what  we expected.
Instead of having the Confucianism approach of encouraging more women to move back to
the  second  preference  category,  the  Japanese  government  improved  the  welfare  state  to
encourage  more  elderly to  participate  within the labor  market  with an increase  of  public
spendings towards health insurance and job security.
Today 63% of  all  women  are  employed,  with  a  large  portion  of  which  being part  time
workers, resulting in a gap between male and female salary of almost  50%. As such the
problem of women not utilizing their education still remains the same, as almost an equal
amount of women are earning a tertiary education. 
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The low female participation within the management field 
We argue that the reason behind the low participation within the leading working positions,
such  as  management,  remain  on  a  low  point,  due  to  the  inaccessibility  for  the  average
Japanese woman, as a direct result of the Japanese welfare state being unable to provide the
background needed, in order for the female to lay down her wifely duties such as childcare,
house management  and elderly support. The argument  is backed up by a large variety of
factors as listed below:
The fact that within the tertiary educational possibilities, such as university education, have
an almost  equal  participation  of  both  genders,  and as  such the lack  of  education  can be
limited as a possible reason for the low female participation.
The fact  that  the  salary of  both  male  and female  workers,  working in  the  same field  of
employment, has been equalized by law, and even so the average salary of the male workers
has been shown to be twice as high as their female counterparts. Proving the fact that female
workers are not aiming for the high end. and well paid professions such as management. We
argue that this is because the female workers simply do not have the time to raise a family
and work within these fields at the same time.
This argument is solidified by the fact that only 63% of Japanese women are employed, with
35% having part time jobs. The reason for us pointing towards the inefficiency of the welfare
state, as being the main cause of the lack of women within these positions, can be found
within the statistics of fertility rate. 
As the amount of people past the age of 65 have shown to increase, in relation to the total
amount of citizens, while the amount of children being born has steadily decreased, we argue
that  the  reason behind this  evolution,  has  its  roots  in  the  fact  that  the  average  Japanese
women cannot establish a family, while also pursuing a career, because of the lack of utilities,
provided by the welfare state, in order to handle her wifely duties, as evidenced by the low
amount of for instance childcare facilities. 
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The remaining challenges and what can be done 
The remaining challenges for the Japanese welfare state comes down to two categories: First,
the decrease of fertility rate. As childcare is a limited and quite expensive facility in Japan,
only offered by private companies, the possibility of raising a child comes down to the one of
the parents being present every hour of the day. This however proves problematic as only
10% of male Japanese workers are working part time, while the remaining are spending the
majority of the day at work. 
On the female side 35% are employed in a part time work, these however are also described
as being extremely time consuming. A result of which being the decline of the Japanese birth
rate,  as  couples  simply  is  not  capable  of  raising  a  child  while  providing  for  the  family
economy, as evidenced by the 0.7% drop in the birthrate from 1970 to 2013, an evolution that
continues to this day.
The EEOL law was established in order to ensure the possibility of the women to continue on
their work, making it more appealing for couples to have children. The EEOL law ensured
job security  for  the  women during  pregnancy and maternity  leave,  making the  employer
unable to fire the women on behalf of her pregnancy. 
Second,  the  growing  elderly  population.  With  statistics  showing  that  ⅓  of  the  entire
population of Japan will be past the age of 65, by the time of 2025, and with this number
increasing  rapidly,  as  described  in  our  chapter  “The  challenges  in  the  current  Japanese
welfare state”. The government have had to take drastic measures to ensure the stability of
the Japanese employment field. 
The result of which were new areas of job security, ensuring that elderly workers would not
get  replaced by younger  workers.  Other areas  included human resource developments,  to
ensure the employment field allowed for elderly workers to participate and lastly the “Act on
Stabilizing  the  Employment  of  Elderly  Persons”.  However  the  young  generation  is  still
decreasing in size, as the fertility rate continuously is decreasing.
As these two challenges are connected, we argue that the single most present challenge for
the Japanese welfare state is the decline of the fertility rate. We argue that a direct cause of
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this challenge is the lacking possibilities for the female to choose both career and family. The
welfare state does not provide the vital necessities needed for the family, in order for the male
and female to choose their own preference category, as the female is forced to either choose
her career or her role as a housewife, unable to choose the category between, due to the lack
of elderly and child support.
How can this challenge be solved?
We argue that a possible solution to this  problem, can be found in the structuring of the
welfare state. The Japanese government has already displayed a will to solve this problem, by
increasing the public spending on welfare areas such as family and work. Furthermore we
argue that investments also has to be made in terms of childcare and elderly support, in order
to lay off women's duties as a housewife, to allow her the possibility of choosing the third
preference category, the mix of being a housewife and a career minded individual. 
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Study portfolio for 1st semester
This is your study portfolio for your 1st semester project. In the following you must as a group reflect
on the process you have been through during the project work both regarding the academic content 
and the work process, you have gone through as a group. This you must do by relating to four overall
themes regarding your work process.
● The academic content in your project work
● The group as an organisational unit
● The group as a production unit
● The group as working environment
For internal evaluation you must as a group have related to the first questions below each point.
The questions below 'learning outcome', you should not answer and reflect upon until the final 
assignment of the project.
For both internal evaluation and final assignment of the project this study portfolio must be a part of
the material that is handed in. For the final assignment the study portfolio must be submitted as 
appendix to the project.
The study portfolio forms a part of the basis for the project examination in the form of reflections 
and evaluations of the group on the work process, you have gone through.
The   academic   content   in   the   project   work
In the following questions you must as a group reflect on, what you have been doing to meet the 
academic requirements for the project.
● How is the theme of your house reflected in your project?
The house theme is reflected throughout the governmental aspect of our assignment. Described by 
the corresponding relationship between the state and the family throughout the Japanese history
● What have you done to meet the study regulation's requirements to the project? 
Hint: You can find the study regulation here: http  ://  www  . ruc  . dk  /?  eID  =  pushHYPERLINK
            "  http  ://  www  . ruc  . dk  /?  eID  =  push  &  docID  =21390"&  HYPERLINK   
            "  http  ://  www  . ruc  . dk  /?  eID  =  push  &  docID  =21390"  docID  =21390.
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We, as a group, has participated in the course "Political Science", "Sociology" "Methods" in order to 
earn the required knowledge in order for us to create this project. Furthermore our goal is to pass 
the examination and earn the required CTS points.
Learning outcome
● Which experiences will you bring along to meet the academic requirements in your next 
semester's project?
The idea of structure, which important became evident, as we always had a plan for what we 
wanted to do. This led to an easy overview of our work in progress together with the assurance that 
our project would be done in time without any lose ends.
● What will you academically do differently in your next semester's project?
Ensure that we always have an exact schedule for our group meetings and make a general layout for 
our assignment as soon as possible.
The   group   as   an   organisational   unit
In the following questions you must as a group reflect on, how you as a group have structured and 
organised your project work.
● How have you organised your project work?
We have done a mixture of divided work and group sessions, where we have divided and reflected 
over the upcoming process.
Our sources and written material has been distributed between us, and as such we have to keep 
each other constantly updated on our written material.
● How have you distributed the responsibility between you?
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See the answer above.
● How have you evaluated your work process as your project has proceeded?
We have decided to keep the process of evaluation as an ongoing process. Where problems, issues 
and solutions will occur and be resolved along the way
Learning outcome
● Which experiences will you bring along to succeed as an organizational unit in your next 
semester's project?
The idea of having an overall notion of every single area of the project. So the synchronizing of the 
individual areas will come off as more fluent
● What will you as an organizational unit do differently for your next semester's project?
As early as possible make schematics of the structural work, so there will be no doubt which areas of
our assignment are located where.
The   group   as   a   production   unit
In the following questions you must reflect on, how you as a group have worked as a production 
unit.
● How have you had the production of your project to proceed?
We in our group have had plenty of group sessions where we have agreed on dividing the areas 
within the assignment, and along the way we have kept an open communication
● What must be in place in order for you as group to produce at your best?
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A professional approach with plenty of discipline and interaction between the group members, in 
order to achieve a mutual understanding of the project areas
● How have you made use of each other's resources best possible?
Keeping an open mind towards our strengths and weaknesses and communicate those, so that we 
can ensure to help one another
● Which conditions have been important in order for you as a group to work towards 
submission of the 'product' as a common goal?
The open atmosphere of the group sessions, together with common determination
Learning outcome
● Which experiences will you bring along to succeed as a production unit in your next 
semester's project?
The determination every single group member displayed throughout the project. The idea that every
single member worked to their full extend.
● What will you as a production unit do differently in your next semester's project?
Insure that the work we produce is more assessable from an early stage, by using online solutions 
such as google docs.
The   group   as   working   environment
In the following questions you must reflect on, how you have perceived the working environment in 
your group.
● What has characterised the working environment in your group?
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A very free minded working area with enough responsibility to make it work
● What have you been doing in order to create room for all group members in the way you 
work?
By having an open and free dialogue
● How can you as a group best possible promote the working environment for all group 
members?
As mentioned before, by providing an open space for dialogue to take place and never hold back, if a
problem occurs
● How have you as group evaluated the working environment in your group?
By having an open atmosphere, leading to discussions
Learning outcome
● Which experiences will you bring along to create the best possible working environment in 
your next semester's project?
The idea of an open and free environment, where there is room for fun, still while keeping the 
determination.
● What will you do differently regarding the working environment in your next group 
semester's project?
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We will allow ourself a more flexible time schedule, to ensure that every single group member is 
within his or her comfort zone 
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